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GENERAL CONTRACT OF EMPLOYMENT 
FOR STUDENTS FROM 

THIRD COUNTRIES
CONTRACT OF EMPLOYMENT

Agreement made on the        ................................. , between: 

Name.....................................Surname of Employer ..........................................

Address:..............................................................................................................

............................................................................................................................

Employer's Registration Number (Social Insurance): .................................……

(referred to in this Agreement as the ″Employer″), on the one part

and

Name...........................................................Surname of student .......................
Nationality:...........................................Sex: ....................................................... 
Name of Educational Institution …………………………………………………….

Student Registration No. ………………. Alien Card No. ………………………          (referred to in this Agreement as the ″Employee″), on the other part, covering the following:

1.  Post/Occupation, duration of the Agreement and conditions.


Post/Occupation
………………………………………………………………………………………….

…………………………………………………………………………………………

Duration of the Agreement

The duration of this Agreement shall be for a period of ……………………….(months/ years), commencing ………………[date], and terminating………………[date], subject, however, to earlier termination on the basis  of the terms and conditions provided in this Agreement.

2.  Emoluments, hours of work, and fringe benefits

Emoluments

(a) Τhe basic salary is €……….(Gross salary….….) payable at the end of each month/week for  ……. hours distributed as follows:
Monday 
    Tuesday     Wednesday     Thursday     Friday     Saturday     Sunday 

      …………    …………    …………….    …………..    ……….    …………     ……….   

Or the basic salary is €……….(Gross salary….….) payable at the end of each month/week for 38 hours.

(b) To the above salary the cost of Living Allowance (COLA) shall be added.   The salary shall also be adjusted according to the provisions of relevant collective agreement employment on official/public holidays shall be compensated at the rate 1:2.

Annual leave

      The Employee shall be entitled to prorata working days annual leave with pay, in accordance with national legislation.  

Sick leave

     The Employee, provided he/she submits a medical certificate, shall be entitled to prorata sick leave with pay, in accordance with national legislation. The first three days of absence are without payment.

National holidays

The Employee shall be entitled to the following 15 official holidays with pay: 

1st January, 6th January, Green Monday, 25th March, 1st April, Good Thursday, Good Friday, Good Saturday, Easter, Easter Monday, 1st May, 15th August, 1st  October, 28th October, 25th December.
13th Salary/Bonus
The employee is entitled to a 13th Salary (basic salary+ C.O.L.A) in December. In case of termination of employment, a proportion shall be provided on a prorata basis.

3. Employer Obligations:

Insurance 

Shall provide for the Employee:

  (a)  an Industrial Accidents Insurance, (Employer Liability Insurance)
Bank Account

Must deposit in the student’s personal bank account his/her net salary at the end of each month and provide him/her with a salary pay slip. Copy of the account should be submitted to the competent Migration Department and/or the Immigration Service and/or to the Ministry of Labour and Social Insurance, whenever is required.

Social Insurance

     Shall be liable to contribute, within the periods provided by the Social Insurance Laws, the contribution specified by the said Laws for the benefit of the Employee and make all necessary arrangements with the District Labour Office (Ministry of Labour and Social Insurance) of the Employee’s residence address.  He shall deduct 6,3% from employee's salary regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

     Shall deduct from the Employee’s monthly salary the trade union’s subscription. 

4. General Terms
Choice of Law

Any dispute in respect of this Agreement shall be governed by the    Laws/Regulations applicable and in force in Cyprus.

Termination of the Agreement

(a) If the Employee at any time refuses and/or disobeys to carry out and/or neglects to comply with all lawful instructions given to him/her by the Employer or by the Employer’s representatives, pursuant to the terms and conditions of this Agreement, or is found guilty by any court for consumption of alcoholic drinks, or gambling or is unjustified absent from his/her work or violates in any manner the Laws of the Republic of Cyprus, the Employer may immediately terminate this Agreement by giving the Employee written notice.
(b) Breach of any of the provisions of this Agreement will automatically lead to the termination of the Agreement.
(c) Either party may cancel this agreement under the terms and conditions provided by the Termination of Employment Law, 1967-2002, by giving at least one-month’s notice to the other party.  In such case, the Employer shall pay to the Employee all salary arrears and the Employee shall accept same in full discharge of all other claims.  In case any of the parties violates any terms and conditions of the Agreement, the other party has the right to claim damages.

Other Provisions

Any other term that is not included in this Contract but is stated in the relevant Collective Agreement shall be in force.

The parties, have set their signature, in the presence of witnesses, on the 
date first above mentioned.


The Employer



The Student

1. (Signature)……………………………     2. (Signature) …………………………….

    (Full Name)……………………………        (Full Name) ……………………………



Witnesses
1. (Signature) …………………………………..

(Full Name) ………………………………….

2. (Signature) ……………………………………

(Full Name) …………………………………..

Date: …………………………….

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF THEIR CONTRACT

OF EMPLOYMENT, LAW OF 2000

      I, ...................................................... the Employer in this Contract of Employment, I hereby declare that I shall comply with the provisions of  The Employer's Obligation to Inform Employees of the Particulars of their Contract of Employment, Law of 2000, and I will supply the Student with a true copy of this Contract of Employment.

Date .........................
                              The Employer





(Signature) ....................................................




(Full Name) ...................................................
FOR INSPECTION PURPOSES THE STUDENT WHEN IN EMPLOYMENT SHOULD ALWAYS HAVE IN HIS/HER POSSESSION HIS/HER EMPLOYMENT CONTRACT
� e.g. 20.00 – 24.00





